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1.
Description of Local Recipient

· Institution  Name:  NorthWest Arkansas Community College
· President or Chancellor Name:  Dr. Becky Paneitz  Email: bpaneitz@nwacc.edu
· Chief Financial Officer Name:  Dr. Linda Dayton Email: ldayton@nwacc.edu
· Perkins Coordinator Name:  Dr. Ricky Tompkins Email:  rtompkins1@nwacc.edu Phone: 479-619-4325
· Institutional Research Contact:  Kim Purdy  Email  kpurdy@nwacc.edu
2.
Description of Consortium

In order to receive funding, a local recipient must receive no less than $50,000 or join a consortium with the total of all individual allocations exceeding $50,000.  
3.
Describe the process used to develop the local five-year plan.  Identify members of the team that contributed to development of the plan.  The team should include representation from all institutional departments that affect student performance including academics, support services, and financial aid.  The team should also include representation from departments responsible for collecting and reporting data required by Perkins.

Description:  The Perkins Coordinator and the CAO met with the Dean’s Council (each department is represented by a Dean) to discuss use of Perkins funds. Cabinet representatives and Dr. Paneitz are briefed regarding the five year plan and have reviewed the submitted plan.

      The NWACC Perkins Task Force was also convened that met several times over the past year.  Members included the Executive Vice President for Learning, Associate Vice President for Learner Services, Associate Vice President for Student Services, Vice President for Advancement, Vice President for Workforce Development, and Executive Director for Grants and Institutional Research.
4.
If applicant is a consortium, describe how funds will be distributed among consortium members.  The Memorandum of Agreement which provides consortium governance details must be attached.  In order for a consortium to receive funding, the consortium must fund a minimum of one activity for each member of the consortium that is of sufficient size, scope, and quality as to effectively impact performance results.  Once funds are allocated to a consortium, the may not be allocated to members in a manner that resembles the amount that was indicated by the Pell count of each institution.  The consortium will negotiate performance measures as a single entity and will be held accountable for results collectively rather than individually.  

Description:       
 FORMCHECKBOX 
 MOU is attached.
	PROGRAM – USES OF FUNDS


An institution must address “required use of funds” before using Perkins funds for “permissive use of funds” activities.  Use of funds must address deficient core indicators before areas that are not deficient and should address program areas that are of such size and scope as to impact performance measures.  Perkins IV includes eight required and twenty permissive uses of funds.  Because of the similarity in some of the areas, several of the permissive uses of funds have been integrated into the related required use of funds area.  An entry must be made for each of the eight required areas indicating how the institution is addressing these needs— whether with Perkins or non-Perkins funds.  If the institution does not plan to use Perkins funds for the permissive areas, no entry is needed.  A listing of required and permissive uses of funds is provided in Appendix A.
5.
INTEGRATION OF ACADEMIC AND TECHNICAL STUDIES

Describe how academic and technical coursework will be integrated to strengthen the academic and technical skills of students participating in CTE programs and how CTE students will be taught to the same standards as other students.  The description must demonstrate how academic and technical coursework will be integrated; how CTE coursework content will be coherent, rigorous and aligned with challenging academic standards and relevant technical education programs to ensure learning in both core academic coursework and technical coursework.  A related permissive use of funds includes the preparation of faculty to effectively integrate academic and technical coursework or to assist representatives from business and industry in becoming CTE faculty.
Required:  NWACC will continue to offer more than 20 AAS degrees in which core academic classes such as English, math, psychology, science and history are requirements for degree completion. Additionally, NWACC has developed “Math for AAS Students” which is designed for CTE students who will not be transferring on to a Baccalaureate Degree. This course can be compared to AAS students, but is designed for immediate entry into the workforce.  NWACC is emphasizing a pipeline approach to degree achievement utilizing the certificate of proficiency, technical certificate, and AAS degree options.  NWACC continues to explore learning communities and linked classes as a method to integrate academic and CTE courses.
6.
PROGRAMS OF STUDY (SECONDARY AND POSTSECONDARY LINKAGES)

For the purposes of Perkins funding, a program of study must include both secondary and postsecondary elements that are coordinated, non-duplicative and aligned.  Institutions are also encouraged to extend the program of study to include baccalaureate or above when possible.  If an existing Career Pathways Initiative program is used to fulfill the requirements of this portion of the law, the program must include secondary elements and meet all of the requirements stated in the law.  Individual articulation agreements or secondary career centers do not necessarily fulfill these requirements.   Programs of study efforts may also include establishing articulation agreements, dual and concurrent credit programs; providing financial aid counseling and other initiatives to overcome barriers to student success; and development of new CTE courses that fill gaps in pathways from high school to two- to four-year programs.  The League for Innovation’s CCTI initiative has been adopted as the preferred model and provides activities and strategies that may be useful in creating a program of study action plan.  A fully developed program of study must be in place by July 1, 2008. If not, the institution will be placed in improvement plan status and required to expend funds on this activity prior to any other uses.  Each member of a consortium must have at least one program of study.
a) Provide the CIP and program name of the required program of study:  
CIP  51-1601  Program Name  Nursing
b) Provide a copy of the associated Career Pathway Plan of Study (see page 20):  Attached Yes  FORMCHECKBOX 
     No   FORMCHECKBOX 
 
c) Identify and describe any other existing secondary to postsecondary linkages and how Perkins funds will be used to improve or expand such programs.  NWACC currently supports 24 AAS degrees, 17 Certificates and a multitude of transfer degrees. All career and technical programs require significantly more than one CTE course as a requirement. Transfer degrees and course articulation extends to many baccalaureate and higher degrees.  NWACC currently offers articulated CTE courses with area high schools that are individually correlated with each school. The College will continue to support these agreements and seeks to expand these programs. NWACC has developed articulated credit and pathways towards Nursing in area high schools. Completion of phase I results in CNA certification and completion of phase II results in PCA certification.   Additionally, each year the College hosts a professional development event for area secondary counselors and CTE faculty. NWACC will continue to offer training for secondary counselors and CTE teachers for administration of the KUDER Career Assessment and will work as a partner with KUDER and Arkansas Workforce to provide this tool to both secondary and post secondary students
d) Describe how the institution will establish increased numbers of secondary to postsecondary linkages during the five years of Perkins IV.  NWACC is working closely with regional high schools to build partnerships and career pathways to ensure the success of high schools students transitioning into college and employment.  NWACC will continue to strive to create and expand more secondary and postsecondary linkages during the next five years.  This will be done utilizing Perkins funds by supporting current linkages and using these successful programs to enhance the desire for more partnerships in the future.

A related permissive use of funds include initiatives designed to transition to baccalaureate and above programs; establishing articulation agreements, dual and concurrent credit programs; providing financial aid counseling and other initiatives to overcome barriers to student success; and development of new CTE courses that fill gaps in pathways between secondary and postsecondary or from two- to four-year programs..

Required:  NWACC will seek to expand its concurrent programs that will allow high school students to more efficiently transition into the college setting and in employment.  This will require greater partnerships between the regional secondary schools and NWACC.  Perkins funds will work to produce more productive relationships and a greater number of career pathways.
7.
ALL ASPECTS OF INDUSTRY


Describe how activities will provide students with strong experience in and an understanding of all aspects of an industry.  Describe any opportunities for work-based learning experiences, mentoring or internships for both faculty and students.  Activities for faculty must be included as well as activities for students.  A related permissive use of funds includes the creation of business-education partnerships that result in work-related experiences for faculty and students and for recruitment of adjunct faculty.

Required:  Multiple programs of study at NWACC require or offer internships for degree completion. AAS/CTE programs work in collaboration with advisory boards consisting of representatives and professionals from particular industries and fields. Many faculty members also work in these fields in addition to teaching in the related coursework. An example of degree programs that incorporate internships into completion are: Computer Automated Drafting & Design (CADD), Paramedic/EMT, and Environmental Science. Nursing students participate in clinically based courses facilitated in area hospitals.

The College seeks to improve communication and collaboration with area business and industry in curriculum and program development. Perkins funds may be used to support an Economic Summit between educators, community members and leaders of business and industry.

NWACC offers Service Learning to all students and is in the process of exploring expansion of this program.
8.
PROGRAM IMPROVEMENT/TECHNOLOGY

Describe efforts to initiate, develop, improve, modernize, or expand CTE programs, including the relevant use of technology.   The description should include how distance learning opportunities will be expanded, how students will be prepared to enter into technology related fields, how partnerships with technology related industries that lead to mentoring or internship opportunities will be developed, and how faculty and staff will be trained in the use of technology.  A related permissive use of funds includes leasing, purchasing, upgrading, or adapting equipment including instructional aids and publications (including library resources) designed to strengthen and support academic and technical skill attainment.
Required:  It is a priority for NWACC to increase the usage of technology in the classroom and through technology driven delivery methods.  NWACC will seek to improve on the classroom technology and the distance learning opportunities for CTE programs through the purchase of equipment and if needed, professional development for CTE faculty in the uses of technology.  This will promote more efficient use of funds and time while increasing the exposure for students to technology and promoting technology related fields.
9.
PROFESSIONAL DEVELOPMENT

Describe how comprehensive professional development for CTE, academic, guidance and administrative personnel will be provided.  Professional development funded by Perkins should be high quality, sustained, intensive and focused on improving the quality of instruction.  It may include initial faculty preparation and activities that support faculty recruitment from industry.  It should promote the integration of coherent and rigorous content aligned with challenging academic standards and relevant CTE coursework (including curriculum development); increase instructor understanding of industry standards; encourage applied learning, provide knowledge and skills needed to work with and improve instruction for special populations, or increase the use of data to analyze achievement gaps.  Professional development should be provided for all teaching faculty as well as for staff that impact student success.

Required:  Professional development will focus on student service and CTE faculty development.  Student needs are changing and it is imperative that student services and academics work together to fill the needs of students.  All professional development activities will promote the integration and combination of efforts to achieve the greatest possible and most productive student experience possible.  This will include activities such as student learning, service learning, industry standards, effective teaching practices, and special population services.
10.
CTE PROGRAM EVALUATION


Describe the process that will be used to evaluate and continuously improve performance of all CTE programs offered at the instituiton.  This addresses efforts specifically related to the evaluation and improvement of all career and technical programs, not just those funded by Perkins.  

Required:  NWACC is working towards establishing a system to evaluate the CTE programs based on student performance in technical attainment, completion and placement. This will include an annual program review on a rotating basis led by the Associate Vice President for Learning.  This may involve using Perkins funds to research and design evaluation methods and recommendations.
11. SPECIAL POPULATIONS


Describe how the institution will address the needs of special populations enrolled in CTE programs.  Special populations include individuals with disabilities, individuals from economically disadvantaged families (including foster children), individuals preparing for nontraditional fields, single parents (including single pregnant women), displaced homemakers, and individuals with limited English proficiency.  Institutions are encouraged to collaborate with local Career Pathways Initiative efforts but recognize that the presence of a CPI program does not automatically fulfill Perkins requirements.  The description must identify how the recipient will:

a) Identify students who are members of the special population groups.

b) Review CTE programs to analyze performance levels of special populations across all core indicators.

c) Identify and adopt strategies to overcome barriers that result in lower access or reduced success for special populations.

d) Provide programs that enable special populations to meet local performance levels.

e) Provide activities to prepare special populations, including single parents and displaced homemakers, for high-skill, high-wage, or high-demand occupations that will lead to self-sufficiency. 
f) Ensure that individuals who are members of special populations will not be discriminated against on the basis of their status as members of special populations.
Required:  NWACC will continue work with Institutional Research and Banner specialists to develop a tracking method for these students that will allow the College to address a – d. This may involve the purchase of additional software or the use of a data analyst funded with Perkins funds. 
The Perkins team on campus will research data measurements practices in order to effectively serve the needs of special populations as they relate to high skill, high demand or high wage occupations.

The College will continue to work closely with the Single Parent Scholarship Fund of Benton County in serving the single parent, pregnant women and displaced homemaker populations.

The Perkins Coordinator will work closely with the Director of Career Pathways to identify and serve special populations. Perkins funds will be used to provide professional development for faculty and staff to increase support and understanding of the economically disadvantaged.

NWACC has an active disabilities service division and a new Disabilities Director/Coordinator. 
12.
STAKEHOLDER INVOLVEMENT


Describe how a variety of stakeholders are involved in the development, implementation and evaluation of CTE programs, and how such individuals and entities are informed about, and assisted in understanding the requirements of Perkins, including CTE programs of study.  Stakeholders include parents, students, academic and CTE faculty, administrators, counselors and advisors, business and industry including small business, labor, and representatives of special population groups.

Permissive:  Stakeholder involvement is ensured through the guidelines followed in AQIP accreditation, through regular advisory board meetings in each CTE program for course development, through recommendations received from staff and faculty senate groups, and student organizations. Economic Summit and the AQIP Conversation Day provide an all encompassing opportunity for discussion and suggestions regarding development and implementation of CTE programs.  Also, Advisory Boards are in place for most CTE programs and are utilized greatly to ensure program effectiveness.
13.
STUDENT SUCCESS

Describe how funds will be used to provide services that contribute to student success, including:

· Career guidance and counseling.
· Mentoring and support services, including those for nontraditional students.

· Small personalized career-themed learning communities.
· Assistance to CTE students in continuing their education/training or in finding an appropriate job.
Permissive:  NWACC will continue to provide CTE students with student support services particularly in the area of career guidance and academic counseling. The College has on staff several full time advisors who are available to students on a walk in or appointment on a daily basis. The College also offers advising online and through AOL instant messaging. These advisors are knowledgeable in all degrees including transfer degrees. Perkins funds will be used to provide professional development for the entire advising staff on and off campus for faculty, staff, and administration and will be used to provide professional development to the Associate VP of Learner Development who supervises the advising process. 

As part to the advising center the College maintains a transfer services division that works with students towards transferring on to numerous colleges in and out of state towards baccalaureate degrees (and higher). Transfer services works to continuously expand partnerships with other Colleges and Universities towards transfer and articulation. Currently the University of Arkansas offers two baccalaureate degrees on the NWACC campus in partnership with NWACC.

NWACC recently dedicated a new Career Center where students can take the Kuder Career Assessment as well as the Myers Briggs Type Indicator (MBTI), and get help with career counseling and practical advice on resumes and interviewing. Perkins grant funds will be used to qualify and then certify the Director of the Career Center and the Career Advisor in administering the MBTI career assessment as a supplement to Kuder in career counseling. Funds will also be used to provide the Career Center staff with professional development in partnering with NACE (National Association of Colleges and Employers) and ACTE (Association of Career& Technical Educators) by attending these national conferences as a resource for building skills and relationships in career counseling and assessment.  Perkins funds may be used to for supplies needed to administer the MBTI and/or to provide additional certification training to Career Center Staff.
14.
PROGRAM ACCESSABILITY

Describe how postsecondary program offerings will be offered at times and in formats that are accessible for all students, including through the use of distance education. 

Permissive:  NWACC works diligently to ensure that students are able to take courses and complete programs based on a variety of schedules.  Day and night courses and programs are utilized and the online course offerings are expanding rapidly due to demand.  NWACC also works closely with area employers to ensure that individuals who are seeking to upgrade skills and are currently in a shift work situation are able to participate in CTE programs and meet their educational and professional goals.  This will continue to be studied and changed based on student and workforce wants and needs.
15.
TARGETED PROGRAM AREAS

Describe efforts that contribute to workforce preparation including:

· Entrepreneurship education and training.
· Family and consumer science programs.
· Automotive technologies.
Permissive:  NWACC has initiated plans to open an Entrepreneurship Center and offer an Associate of Science degree in Entrepreneurship. Curriculum will be developed and necessary software and equipment purchased to support this new and innovative program that will also support small business development.  Other program growth areas include but are not limited to Geographic Information Systems (GIS), Culinary Arts, and Sustainable Packaging.
16.
POOLING

Institutions now have the option to pool funds with other postsecondary institutions or secondary school districts.  Describe efforts that involve pooling a portion of Perkins postsecondary funds with a portion of funds available to other Perkins recipients for innovative initiatives. 

Permissive:  There are no current plans to pool funds with another Perkins postsecondary recipient.  This could be possible during the five year period and NWACC would work closely with ADHE to ensure all protocols are followed.  NWACC will seek opportunities for on campus professional development opportunities that can include multiple stakeholders as well as faculty and staff. NWACC plans to invite other institutions in our region to participate in these programs for professional development.
	ACCOUNTABILITY


All expenditure of Perkins funds must be used to improve performance results in core indicator areas that are deficient.  Perkins legislation—through required and permissive use of funds—prescribes methods that the recipient must use to improve performance.  The recipient institution must address all required use of funds whether it is with Perkins funds or non-Perkins funds.  Permissive uses of funds may be used when all required uses are met.  

Appendix A describes required and permissive use of fund and Appendix B provides a description of accountability measures. This information should be used to develop a 5-year action plan for each of the following core indicators.  The action plan should include a statement of current performance, plans to achieve state negotiated targets by program year 2012-13 including yearly increments to attain that goal.
Describe a 5-year action plan for each of the six core indicators including the overall plan and a notation of the required and/or permissive use of funds that will be funded.
17.
1P1-Technical Skill Attainment
Overall Action Plan:  NWACC will focus on creating more career pathways and clusters, partnering with area businesses and secondary schools to ensure a seamless transition from secondary school, through NWACC, and into employment with the necessary skills to succeed.
How Required Use of Funds Will Be Used:  Link secondary and postsecondary 
How Permissive Use of Funds Will Be Used:  Perkins funds may be used.
	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 50.96%)
	52.94 
	53.5 
	54
	54.5
	55
	55.5

	
	
	
	
	
	
	


18.
2P1-Credential Attainment
Overall Action Plan:  Through the creation of more career pathways and clusters, it is the goal of NWACC to increase credential attainment within the created career pathways to best meet the needs of the students and employers.
How Required Use of Funds Will Be Used:  Initiative, develop, improve, modernize, or expand CTE programs
How Permissive Use of Funds Will Be Used:  Perkins funds may be used to initiate, develop, improve, modernize or expand CTE programs as the need arises.
	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 68.41%)
	56.29 
	56.5 
	56.75
	57
	57.25
	57.5

	
	
	
	
	
	
	


19.
3P1-Student Retention and Transfer
Overall Action Plan:  Through created career pathways, a stepwise degree attainment plan will be implemented, better ensuring student retention, success, and transfer into the next step in the career pathway.
How Required Use of Funds Will Be Used:       
How Permissive Use of Funds Will Be Used:  Perkins funds may be used to provide services that contribute to student success.
	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 25.33%)
	28.34 
	28.5
	28.75
	29
	29.25
	29.5

	
	
	
	
	
	
	


20.
4P1-Student Placement
Overall Action Plan:  :Through created career pathways, more opportunities will be available for highly qualified, well educated and trained individuals to be successful in the workforce.
How Required Use of Funds Will Be Used:  Provide students with strong experience and understanding of all aspects of an industry, which may include work-based learning experiences.  
How Permissive Use of Funds Will Be Used:  Perkins funds may be used in enhance student placement as needs are identified.
	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 64.12%)
	81.79 
	82.75
	83.75
	84.75
	85.75
	86.75

	
	
	
	
	
	
	


21.
 5P1-Nontraditional Participation
Overall Action Plan:  NWACC has made it a priority to diversify the campus.  One way this will be achieved is through the emphasis and training provided to faculty and staff to meet the needs of special populations.  Created career pathways will also give more options to all students on our campus, both traditional and non-traditional.
How Required Use of Funds Will Be Used: Provide in-service and pre-service professional development programs to faculty, administrators, career guidance counselors and academic counselors 
How Permissive Use of Funds Will Be Used:  Perkins funds may be used to improve nontradition student participationas needs are identified.
	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 23.83%)
	33.43 
	33.5 
	33.6
	33.7
	33.8
	33.9

	
	
	
	
	
	
	


22. 5P2-Nontraditional Credential Attainment
Overall Action Plan:  Through the creation of more career pathways and clusters, it is the goal of NWACC to increase credential attainment within the created career pathways to best meet the needs of the students and employers.  This goal is the same regardless of traditional or non-traditional.  There will be emphasis and continual observation of statistics regarding non-traditional and special population students.
How Required Use of Funds Will Be Used

How Permissive Use of Funds Will Be Used:  Develop and implement evaluations of the CTE programs carried out with PIV funds, including an assessment of how the needs of special populations are being met.
	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 14.53%)
	34.24 
	34.4 
	34.5
	34.6
	34.7
	34.8

	
	
	
	
	
	
	


23. SPECIAL POPULATIONS


Special populations include individuals with disabilities, individuals from economically disadvantaged families (including foster children), individuals preparing for nontraditional fields, single parents (including single pregnant women), displaced homemakers, and individuals with limited English proficiency.  Institutions are encouraged to collaborate with local Career Pathways Initiative efforts but recognize that the presence of a CPI program does not automatically fulfill Perkins requirements.  

Within the context of the described action plans for each of the core indicators, describe how the institution will address the needs of special populations enrolled in CTE programs.  
g) Describe how the institution will identify students who are members of the special population groups.  
NWACC will work with Institutional Research and Banner specialists to enhance a tracking method for special population students.  The resources and databases collected by the NWACC Career Pathways program will also be utilized to track special populations.  The Office for Disability Services will also play a key role in this effort.  The Perkins team on campus will research data measurements practices in order to effectively serve the needs of special populations as they relate to high skill, high demand or high wage occupations.

h) Describe the current performance levels of special populations across all core indicators.

There is currently little to no significant difference in the performance levels of non-special population members and special population members for the core indicators.  These performance levels are consistently reviewed to ensure the academic and professional needs of these students are being met.  Emphasis will be placed on ensuring success for special populations credential attainment.
i) Describe strategies to overcome barriers that result in lower access or reduced success for special populations?
The College will continue to work closely with the Single Parent Scholarship Fund of Benton County in serving the single parent, pregnant women and displaced homemaker populations.  The Perkins Coordinator will work closely with the Director of Career Pathways to identify and serve special populations. Perkins funds will be used to provide professional development for faculty and staff to increase support and understanding of the economically disadvantaged.
j) Describe how members of special populations will be prepared for employment in high-skill, high-wage, or high-demand occupations that lead to self-sufficiency. 
Through tracking efforts, work with the NWACC Career Pathways program, the NWACC Office for Disability Services, and through professional development for NWACC faculty and staff, NWACC will best serve in the preparation for employment of special  population members to ensure that they meet their education and professional goals.  This will include, particularly through the NWACC Career Pathways program and the NWACC Career Center, employment counseling and assistance in determining career and educational pathways.  
k) Describe efforts that will ensure that individual members of special populations will not be discriminated against on the basis of their status as members of special populations.
NWACC is adamant that all students are treated equally and fairly.  It is NWACC policy that all employees follow on our campus.  NWACC faculty and staff complete ethics training through the NWACC Ethics program from our Risk Assessment office on an annual basis.   NWACC has made it a priority to more diversify our campus, therefore ensuring that members of special populations will not be discriminated against in any way.
24.
HIGH SKILL, HIGH WAGE, HIGH DEMAND, AND EMERGING OCCUPATIONS

The Arkansas Economic Development Commission and the Arkansas Department of Workforce Services are in the process of developing a list of emerging industries by Workforce Investment Board areas in the state.   If there are industries that you feel should be included for your region, please indicate them below.  (Please indicate an industry, not a particular company.)  No entry is required is there are no local recommendations.
     

[image: image1]

�








DEFINTIONS�
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Postsecondary Participant:  


Certificate of Proficiency, Technical Certificate, Associate Degree:   A student who has declared intent, is enrolled in a CTE program area, and earned a minimum of three semester credit hours in a CTE program of study in the previous academic year. 


�
�
Postsecondary Concentrator: 


Certificate of Proficiency:  A student who has earned 6 semester credit hours of coursework required by the program of study in the previous 4 academic years.





Technical Certificate:  A student who has earned a minimum of 12 semester hours of the coursework required by the program of study in the previous 4 academic years or one who was a concentrator and earned a CP award during the previous year





Associate Degree:  A student who has earned a minimum of 30 semester hours of the coursework required by the program of study in the previous 4 academic years or one who was a concentrator and earned a CP or TC award during the previous year.


�
�
Exited Concentrator:


Students will be considered as having exited if they are not enrolled in a public postsecondary in the following academic year.�
�
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Military
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High Skill, Wage, Demand, or Emerging Occupations
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