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Local 5-YEAR Plan Narrative

Local recipients (individual institutions and consortia) are required to submit a Local 5-Year Plan for Program Years 2008-09 through 2012-13.  The plan must include how the recipient will address the required use of funds and accountability elements of Perkins IV.  The plan is due no later than 5:00 p.m. on May 15, 2008 and must be approved by state staff before the annual plan for 2008-09 is submitted.  Any funds expended prior to approval of the 5-year or 2008-09 annual plan will be ineligible for Perkins funding. 
ARKANSAS POSTSECONDARY PERKINS IV PRIORITIES
The pillars of the Perkins IV legislation are ease of transition from high school to college to work, rigorous academic and technical achievement, and accountability.  Perkins IV offers the state an opportunity to sharply focus its efforts on technical skill attainment, retention, completion, and placement in desirable occupations.

The priorities and goals of career and technical education (CTE) in the context of Perkins include activities that make CTE a more relevant option for people readying themselves for the education and workforce needs of the 21st century.  To achieve this, the pathway from education to earnings must appear seamless to the student and made easier through improved linkages between high schools, colleges and universities, and employers.  To enable this, faculty, administrators and support staff must serve the whole student and provide services that reduce barriers to enrollment and credential attainment which leads to increased earnings.  

Decisions regarding Perkins allocations at the local and state levels should support these overall goals and should strive to have the greatest possible impact on student achievement for the greatest number of vocational concentrators.  Examples of activities that support these priorities include:

Increase Student Achievement

· Instruction that provides students with a solid foundation of academic skills and the knowledge to apply those skills in advanced education and/or training and employment.  

· Challenging programs that integrate academic and technical skill development through contextual class and work-based learning experiences.

· Professional development that focuses on improving academic and technical skills and assuring that CTE students are taught to the same challenging academic proficiencies as other students.  Preferred professional development is targeted, relevant and results in improved classroom instruction.
Expand Student Support Services

· Expanded student services that address assessment of technical and academic skills, placement in employment or advanced training, and the academic support required to be successful.
· Increased professional development for non-teaching staff that prepares them to better meet the needs of today’s student.
· Increased academic advising, financial aid  and other types of counseling.

· Student support services that reduce barriers and promote persistence, with emphasis on members of special populations.

Provide Seamless Transitions from High School to College to the Workplace

· Create increased linkages between secondary and postsecondary through formal career pathways and other activities so that students are prepared to succeed at the postsecondary level.  

· Collaborate with secondary educators to align curriculum between high school and college.

· Increase opportunities for concurrent enrollment and statewide articulation.

· Add technical courses to the Arkansas Course Transfer System.

Support Economic and Workforce Development Initiatives

· Support economic development efforts that improve the economic vitality of Arkansas.  

· Address the workplace needs of current and emerging economic sectors through improved workforce skills.

· Increased involvement of business leaders to review curricula and assure that new and existing programs address the needs of business and industry. 

Perkins as Change Agent for Improvement of CTE 
· Support changes in institutional processes that result in improved instruction and learning.

· Collect and report data that is complete, accurate, valid and reliable so that it can be used as the basis for improved program development and informed decision making.  

· Contribute to activities that help institutions prepare workers to successfully compete in the global economy

PLANNING

1.
Description of Local Recipient

· Institution  Name:  Arkansas Northeastern College

· President or Chancellor Name:  Dr. Robin Myers  Email: rmyers@anc.edu
· Chief Financial Officer Name:  Dr. Rodney Showalter
Email: rshowalter@anc.edu
· Perkins Coordinator Name:  Sherri Bennett  Email:  sbennett@anc.edu  Phone: 870-838-2945 
· Institutional Research Contact:  Jim McClain    Email  jmclain@anc.edu 
2.
Description of Consortium   Not Applicable
In order to receive funding, a local recipient must receive no less than $50,000 or join a consortium with the total of all individual allocations exceeding $50,000.  
Fiscal Agent

Institution Name of Fiscal Agent:  
     
· President or Chancellor Name:         Email of Fiscal Agent Institution:       
· Chief Financial Officer Name:       Email of Fiscal Agent Institution:       
· Perkins Coordinator Name:       Email:       Phone 

Consortium Members
· Institution:       
Perkins Coordinator Name:       Email:       Phone:       
· Institution:       
Perkins Coordinator Name:       Email:       Phone:       
· Institution:       
Perkins Coordinator Name:       Email:       Phone:       
3.
Describe the process used to develop the local transition plan.  Identify members of the team that contributed to development of the plan.  The team should include representation from all institutional departments that affect student performance including academics, support services, and financial aid.  The team should also include representation from departments responsible for collecting and reporting data required by Perkins.
Description:  Perkins IV team members include the VP for Student Services/Registrar, VP for Instruction, VP for Advancement, Dean for Occupational Programs and Extended Campus Operations, Dean for Technical Programs & Training, Assessment Coordinator, Dean for Nursing/Allied Health, Developmental Education Coordinator, and Dean for Management Information Technology Services.  Each team member participated in meetings to determine the direction for developing the Perkins plan, and provided detailed information via email or phone at the coordinator’s request.

4.
If applicant is a consortium, describe how funds will be distributed among consortium members.  The Memorandum of Agreement which provides consortium governance details must be attached.  In order for a consortium to receive funding, the consortium must fund a minimum of one activity for each member of the consortium that is of sufficient size, scope, and quality as to effectively impact performance results.  Once funds are allocated to a consortium, the may not be allocated to members in a manner that resembles the amount that was indicated by the Pell count of each institution.  The consortium will negotiate performance measures as a single entity and will be held accountable for results collectively rather than individually.  

Description:  Not Applicable
 FORMCHECKBOX 
 MOU is attached.
	PROGRAM – USES OF FUNDS


An institution must address “required use of funds” before using Perkins funds for “permissive use of funds” activities.  Use of funds must address deficient core indicators before areas that are not deficient and should address program areas that are of such size and scope as to impact performance measures.  Perkins IV includes eight required and twenty permissive uses of funds.  Because of the similarity in some of the areas, several of the permissive uses of funds have been integrated into the related required use of funds area.  An entry must be made for each of the eight required areas indicating how the institution is addressing these needs— whether with Perkins or non-Perkins funds.  If the institution does not plan to use Perkins funds for the permissive areas, no entry is needed.  A listing of required and permissive uses of funds is provided in Appendix A.
5.
INTEGRATION OF ACADEMIC AND TECHNICAL STUDIES

Describe how academic and technical coursework will be integrated to strengthen the academic and technical skills of students participating in CTE programs and how CTE students will be taught to the same standards as other students.  The description must demonstrate how academic and technical coursework will be integrated; how CTE coursework content will be coherent, rigorous and aligned with challenging academic standards and relevant technical education programs to ensure learning in both core academic coursework and technical coursework.  A related permissive use of funds includes the preparation of faculty to effectively integrate academic and technical coursework or to assist representatives from business and industry in becoming CTE faculty.
 Required:  The CTE students, like all other students, are assessed to determine appropriate placement into educational course offerings.  This placement follows the required guidelines for state scores on recognized exams such as the ACT or ASSET.  Based upon these scores, CTE students are advised and enrolled in appropriate academic offerings that will supplement and enhance the students’ success in technical course offerings.  Placement and progression in these academic offerings is designed according to input from the Academic Affairs Committee, which is comprised of faculty representations from both general education and career/technical education areas.  This process insures that collaboration occurs among both divisions to design pathways that will integrate the rigor of academics with the relevance of workplace competencies in a coherent sequence.  Effectiveness of students’ progression within program sequences will be evaluated as a part of departmental assessments.  To improve the measurement of institutional efforts, Perkins funds will be used to assist the college in paying for a comprehensive, externally guided self-study and improvement process.  This study will provide an intentional focus on educational quality by examining institutional policies, practices, and procedures, and will enable the college to connect findings to student-level input and output data.  Perkins funds may also be used to purchase equipment, technology support services, and software that will facilitate assessment activities.
Perkins funds may also be used to provide professional development for faculty to gain knowledge in and experience with integrating math, literacy, and technology skills into career and technical courses.   In addition, institutional funds may be used to provide instructors with targeted professional development that could include such topics as interdisciplinary and cross disciplinary instructional methodologies, and other relevant teaching/learning strategies.  This could include development of contextual learning applications for academic courses to enhance the connection to workplace skills. 
 In addition, students enrolled in technical courses are provided access to other resources that strengthen their individual academic performance.  This includes use of on-line technology to supplement classroom instruction.  The college provides all students with access, both on campus and from remote on-line connections, to the PLATO learning system and My Skills Tutor.  These software learning systems help ensure student success by providing individualized learning diagnostics to identify specific deficiencies that must be addressed in order to  strengthen the academic skills needed to be successful in CTE courses.  The college will also encourage all CTE students to utilize the ACT KeyTrain software to assess the academic competencies needed to successfully complete the WorkKeys assessment at the bronze level or higher in their chosen program of study.  These activities are currently funded by external grants that may diminish over the next five years and that will not be funded by institutional dollars due to budget constraints.  Therefore, Perkins funds may be used to continue or increase student access to these resources.
6.
PROGRAMS OF STUDY (SECONDARY AND POSTSECONDARY LINKAGES)

For the purposes of Perkins funding, a program of study must include both secondary and postsecondary elements that are coordinated, non-duplicative and aligned.  Institutions are also encouraged to extend the program of study to include baccalaureate or above when possible.  If an existing Career Pathways Initiative program is used to fulfill the requirements of this portion of the law, the program must include secondary elements and meet all of the requirements stated in the law.  Individual articulation agreements or secondary career centers do not necessarily fulfill these requirements.   Programs of study efforts may also include establishing articulation agreements, dual and concurrent credit programs; providing financial aid counseling and other initiatives to overcome barriers to student success; and development of new CTE courses that fill gaps in pathways from high school to two- to four-year programs.  The League for Innovation’s CCTI initiative has been adopted as the preferred model and provides activities and strategies that may be useful in creating a program of study action plan.  A fully developed program of study must be in place by July 1, 2008. If not, the institution will be placed in improvement plan status and required to expend funds on this activity prior to any other uses.  Each member of a consortium must have at least one program of study.
a) Provide the CIP and program name of the required program of study:  
CIP   48.0508      Program Name   Welding-Maunfacturing    
b) Provide a copy of the associated Career Pathway Plan of Study (see page 20):  Attached Yes X FORMCHECKBOX 
    No   FORMCHECKBOX 
 
c) Identify and describe any other existing secondary to postsecondary linkages and how Perkins funds will be used to improve or expand such programs.    Some linkages also exist from secondary to post secondary in the following areas:  Criminal Justice, Medical Professions, Education, and Advanced Manufacturing.  These range from three credit hours up to 12 credit hours of concurrent credit to college CP's, TC's, or AAS degrees.  Plans are to add Automotive.    
d) Describe how the institution will establish increased numbers of secondary to postsecondary linkages during the five years of Perkins IV.   The college will use institutional funds  to add Automotive Technology to the Secondary Technical Center programs of study, and will create a new pathway to provide up to 12 hours of concurrent credit toward a TC and AAS degree.  In addition, if the moritorium on new CTE programs is lifted by the Arkansas Department of Workforce Education, then  institutional funds will be used to develop other new secondary programs that will link with post secondary.  Specific plans are to investigate new post secondary programs in the fields of Renewable Energy Technologies, Allied Health, and Transportation and Logistics.      

A related permissive use of funds include initiatives designed to transition to baccalaureate and above programs; establishing articulation agreements, dual and concurrent credit programs; providing financial aid counseling and other initiatives to overcome barriers to student success; and development of new CTE courses that fill gaps in pathways between secondary and postsecondary or from two- to four-year programs.
Required:  The College provides institutional funds to support the ongoing operations of a secondary technical center located on the Burdette campus, and currently serves seven area high schools.  The center offers concurrent credit in the areas of Criminal Justice, Advanced Manufacturing, Medical Professions, Welding, and Education.  In addition, each program offers at least one, and as many as four, courses for concurrent high school and college credit.  This college credit is offered free of charge to the students, which reduces duplication of content at the post-secondary level.   Each of the secondary programs of study is aligned as an entry point for at least one career pathway.  In order to improve the transition from secondary to post secondary programs, Perkins funds may be used to establish new postsecondary programs of study or to improve/enhance existing programs.   This could include instructional materials/supplies, equipment, technology, and other items relevant to effective instruction and or student success.
ANC has also established articulation agreements with approximately 20 area high schools.  The representative technical programs for which articulated credit is awarded includes Office Technology, Computer Information Systems, Industrial Technology, Steel Industry Technology, and Horticulture.  The representative CIPS with program names include:  1) Career Pathway—Therapeutic Services. Nursing Assistant/CIP 51.1614, Practical Nursing/CIP 51.1613, Registered Nurse/CIP 51.1601, EMT/CIP 51.0904, Paramedic/CIP 51.0904, Dental Assisting/CIP 51.0601. 2) Career Pathway—Precision Metal Production Pathway.  Welding/CIP 45.0508, AAS Steel Industry Technology/CIP 15.0699.  Career Pathway— Electromechanical Installation and Maintenance Pathway.   Industrial Electrical Systems, Industrial Machining, & Industrial Mechanical Systems/CIP 47.0105.  Perkins funds may be used to continuously maintain and or add agreements. 
7.
ALL ASPECTS OF INDUSTRY


Describe how activities will provide students with strong experience in and an understanding of all aspects of an industry.  Describe any opportunities for work-based learning experiences, mentoring or internships for both faculty and students.  Activities for faculty must be included as well as activities for students.  A related permissive use of funds includes the creation of business-education partnerships that result in work-related experiences for faculty and students and for recruitment of adjunct faculty.
Required:  Institutional funds are used to provide faculty oversight for work-based learning experiences that are available for CTE students majoring in Office Technology, Allied Health, Criminal Justice, Computer Information Systems and Service & Retail Business. Institutional funds are also used to provide career exploration activities in the form of KUDER assessments, job fairs, and employability workshops.  In addition, advisory council members, composed of local supervisors and managers, partner with CTE faculty to ensure teaching of curricula that represents all aspects of an industry.  Institutional funds are also used to provide space and food for advisory committee meetings.  The college also depends heavily on local businessmen and women to serve as adjunct faculty.  This faculty brings their considerable experience and knowledge into the classroom, thereby allowing CTE students to gain valuable insight into HS/HW/HD jobs and careers.  
Students also participate in career and technical professional organizations such as HOSA, Skills USA, and PBL.  By participating in these organizations, students gain experience through competitive activities and networking with others in the field.  Institutional funds are provided for students to compete in local, state, and national conferences for these and other organizations.  Guest speakers are also a utilized as a resource for mentoring students, and are critical elements in the college’s goal of assuring students of the value and benefits of career and technical training.  From an employment standpoint, this exposure aids students in building a network of professionals to contact for possible job opportunities or career development.  
Institutional funds will be used to provide an employability coordinator that will focus on developing industry connections to secondary programs, allowing students to explore all aspects of an industry at the beginning of the career pathway.  This will include integration of community based problems tied to employability skills, and assessment and testing within the ACT WorkKeys system.  Perkins funds may be used to provide stipends for faculty internship in order to maintain a direct link between curriculum and industry demands.  Perkins funds will be used to purchase survey development software that will facilitate continuous feedback from industry on curriculum content, job training needs, workplace skill deficiencies, and other information relevant to the educational experience.  Perkins funds may be used to support faculty and industry partnerships that will promote development of work-related experiences.
8.
PROGRAM IMPROVEMENT/TECHNOLOGY

Describe efforts to initiate, develop, improve, modernize, or expand CTE programs, including the relevant use of technology.   The description should include how distance learning opportunities will be expanded, how students will be prepared to enter into technology related fields, how partnerships with technology related industries that lead to mentoring or internship opportunities will be developed, and how faculty and staff will be trained in the use of technology.  A related permissive use of funds includes leasing, purchasing, upgrading, or adapting equipment including instructional aids and publications (including library resources) designed to strengthen and support academic and technical skill attainment.
Required:  The College has received a federal grant as a part of a consortium of four community colleges, two state universities, and 24 school districts in the Arkansas Delta called the Arkansas Delta Science, Technology, Engineering, and Mathematics Talent Expansion Program (ADSTEP).  This grant will support a coordinated effort among the institutions to focus on the recruitment of high school students, specifically special populations, into STEM careers, and to create career pathways that are aligned with industry requirements.  In an effort to build a pipeline of students entering college with higher levels of math and science knowledge needed to be successful in career and technical programs, ANC has begin a targeted effort to recruit, counsel, and educate students as they enter the secondary career path.  This effort is provided through a dedicated counselor, hired by the institution, who will seek to recruit students into career and technical programs, as well as educate students about the proper foundation in math and science for career and technical success.  The counselor will advise the students as they enter their respective career path in high school, and maintain a mentor relationship with the student throughout the college experience.  Perkins funds may be used to facilitate development of new programs including curriculum, equipment, and instructional resources/supplies.  Specific areas for possible expansion include Renewable Energy Technologies, Transportation and Logistics, and other emerging fields of study.  Perkins funds may also be used to purchase equipment, software, and hardware that will make technology readily available to CTE students and faculty.  Perkins funds may also be used to purchase instructional aides and resources to modernize existing CTE programs.  
The college has used institutional funds to engage in improvement efforts focused on increased offerings through on-line and distance learning.  These efforts began with formation of a technology task force know as the “Online Process Team” (OPT).  The OPT was established to develop strategies and capabilities for improving/increasing online instruction, and to better prepare students for future employment and/or transfer to university-level programs of study. To ensure a student’s success in online courses relative to technology, students are required to complete an online orientation.  This orientation requires students to demonstrate computer literacy with technology, prior to beginning an on-line course.  Faculty, staff, and administrators participated on this task force, and were encouraged to enhance current online knowledge through development of periodic training sessions focused on delivery formats and course management tools. In addition, fund were used to develop a basic online instructor competencies course, which is now required of all instructors who wish to teach online.  ANC will continue to fund training and support for faculty to improve online instruction, and to develop advanced instructor competencies.  The OPT has developed a five-year strategic plan with action recommendations related to improving the delivery of online instruction.  Perkins funds may be used to provide college personnel with technology training that will impact the student learning environment.
9.
PROFESSIONAL DEVELOPMENT

Describe how comprehensive professional development for CTE, academic, guidance and administrative personnel will be provided.  Professional development funded by Perkins should be high quality, sustained, intensive and focused on improving the quality of instruction.  It may include initial faculty preparation and activities that support faculty recruitment from industry.  It should promote the integration of coherent and rigorous content aligned with challenging academic standards and relevant CTE coursework (including curriculum development); increase instructor understanding of industry standards; encourage applied learning, provide knowledge and skills needed to work with and improve instruction for special populations, or increase the use of data to analyze achievement gaps.  Professional development should be provided for all teaching faculty as well as for staff that impact student success.
Required:  ANC will continue its commitment to improve instruction by funding faculty training for online instruction, professional development workshops, as well as training that is specific to each program area.  Faculty will incorporate activities learned from attending professional development to improve career and technical education teaching strategies.  In addition, the college will fund an institution-wide professional development for all faculties, administration, and support staff to participate in a year-long guided book study of “Bridges out of Poverty” by Phil DeVol.  This book will help provide the context for understanding the economically disadvantaged special population students, and will help build the climate and culture necessary for facilitating student success.  Perkins funds may be used to continue additional book studies that will promote institutional learning from relevant educational research.
Perkins funds will be used to provide professional development for institutional personnel to improve student success through the development of a new faculty-driven advisement process.  This may include travel to professional conferences and stipends for personnel to participate in a team approach to developing, pilot testing, and implementing a new academic advising process.  Perkins funds may also be used to provide professional development focused on developing strategies to improve student retention, and job placement.  Perkins funds will be used to provide professional development that will contribute to student success on topics such as delivering exceptional customer service, effective communications, and team training to build collaboration across the institution. Perkins funds may also be utilized for professional development that will provide training to design/modify curriculum for effective instruction.
10.
CTE PROGRAM EVALUATION


Describe the process that will be used to evaluate and continuously improve performance of all CTE programs offered at the instituiton.  This addresses efforts specifically related to the evaluation and improvement of all career and technical programs, not just those funded by Perkins. 
Required:   Perkins funds will be used to engage in activities that will assist in the development of a new institutional assessment process.  This will include funds to purchase services for external guidance of an internal self-study.  The self-study model will be based upon first year experiences, and will provide a mechanism to evaluate all existing institutional policies and practices.  This will include program entry and exit criteria, course sequencing, teaching and testing strategies, and other program issues which impact student performance.  This process will help to establish an environment focused on analysis and evaluation of institutional behaviors as they relate to student outcomes and these data results will become the foundation for institutional change.    The self-study will be integrated with the existing accreditation assessment process within the institution, and will be facilitated by the same core committee.  This integration will allow these two facets of assessment, the short-term self-study and the long-term continuous accreditation assessment, to overlap.  The results from both will lead to development of strategic institutional plans for improvement, which will in turn connect with budget request to complete the cyclical process for continuous improvement of all CTE programs.
11. SPECIAL POPULATIONS


Describe how the institution will address the needs of special populations enrolled in CTE programs.  Special populations include individuals with disabilities, individuals from economically disadvantaged families (including foster children), and individuals preparing for nontraditional fields, single parents (including single pregnant women), displaced homemakers, and individuals with limited English proficiency.  Institutions are encouraged to collaborate with local Career Pathways Initiative efforts but recognize that the presence of a CPI program does not automatically fulfill Perkins requirements.  The description must identify how the recipient will:

a) Identify students who are members of the special population groups.

b) Review CTE programs to analyze performance levels of special populations across all core indicators.

c) Identify and adopt strategies to overcome barriers that result in lower access or reduced success for special populations.

d) Provide programs that enable special populations to meet local performance levels.

e) Provide activities to prepare special populations, including single parents and displaced homemakers, for high-skill, high-wage, or high-demand occupations that will lead to self-sufficiency. 
f) Ensure that individuals who are members of special populations will not be discriminated against on the basis of their status as members of special populations.
Required:   According to the 2007 Phase I data summary, 49.28 percent of CTE students are economically disadvantaged.  These disadvantaged students achieved the required GPA for technical skill attainment at 59.35 percent in academic core as compared to 64.55 percent for all CTE students.  In the vocational core for technical skill attainment, 49.77 percent of the disadvantaged population achieved as compared to 46.3 for all population.  These data illustrate that economically disadvantage students are achieving the required GPA at a higher rate in technical programs, but at a lower rate in academic programs.  Thereby, indicating a need to focus efforts on improving academic competencies.
Other data from the report indicates that single parents represent 22.66 percent of the CTE population.  These students achieved the required GPA for technical skill attainment at 78 percent in academic core as compared to 64.55 percent for all populations.  In the vocational core for technical skill attainment, 72.82 percent of the single parent population achieved as compared to 46.3 percent of all populations.  These data indicate that single parent populations are achieving at a higher rate than all CTE populations in both academic and technical areas.
Consequently, these students’ experiences need further review in order to identify the critical differences to determine if they are generalizable across other populations.
The report also indicated a non-traditional student population of 10.67 percent.  However, data is not available to extrapolate achievement of these students at this time.  Data collection strategies are being devised to collect this data, and all other required special populations information beginning in 2008-09.
Some barriers to student success include a lack of information regarding college processes, support services, and community resources.  Perkins funds may be used to establish new avenues for providing special population students with additional information including development of infomercials on college services/college processes, student campus e-mail access, and promotion of community resources and/or job fair expos.

The institution provides funding and support for a variety of student services targeted at special populations.  These includes TRIO programs which serve the economically disadvantaged, Career Pathways which serves economically disadvantaged parents of minors,  WIA which serves displaced homemakers, and Rehab Services for the disabled.  Career Pathways and WIA are geared at providing education and training in HW/HS/HD fields that will lead to self-sufficiency.  Special population students are not discriminated against, but their classification is important in referral to appropriate services.
Institutional funds are also being used to hire personnel to target increased recruitment efforts for non-traditional students into CTE programs.  Perkins funds may be utilized to enhance nontraditional  recruitment activities, facilitate transition from secondary to post secondary programs, to increase relevance to the workplace.  
12.
STAKEHOLDER INVOLVEMENT


Describe how a variety of stakeholders are involved in the development, implementation and evaluation of CTE programs, and how such individuals and entities are informed about, and assisted in understanding the requirements of Perkins, including CTE programs of study.  Stakeholders include parents, students, academic and CTE faculty, administrators, counselors and advisors, business and industry including small business, labor, and representatives of special population groups.
Permissive:    The degree programs offered by the Technical Programs and Training Division are monitored closely in order to prepare associate degree and certificate students with the occupational skills necessary for success in the workplace.  CTE faculties continually update and strengthen technical programs through input from student evaluations, benchmarking of other institutions, and input from our advisory council members. Perkins funds may be used to facilitate collaboration among secondary and post secondary faculty through staff meetings and/or joint professional development.  Perkins funds may also be used to expand communications among stakeholders to include newsletters, local presentations, workshops, and collaboration with public schools partners.
Students’ interests are instrumental to new program development, and as result the data from students’ Kuder Career Interest Inventory is used to guide program advancement.  Input from business and industry personnel is also crucial to curriculum development and modification.  As a result, the institution has funded DACCUM processes to validate curriculum design according to industry demand.  The institution has also conducted regional business and industry forums as a part of the Southern Growth Policy Forum to determine educational needs of business and public school administrations.  The institution has also conducted an on-line regional needs assessment to establish industry demands.  The institution will continue to collaborate with stakeholders by funding industry specific focus group sessions to validate data gathered in prior surveys, and to survey participants for additional information regarding satisfaction with graduates’ skills and abilities.  Perkins funds may also be used to purchase survey software, technical training to use software, and technical assistance services to customize reports.
13.
STUDENT SUCCESS

Describe how funds will be used to provide services that contribute to student success, including:

· Career guidance and counseling.
· Mentoring and support services, including those for nontraditional students.

· Small personalized career-themed learning communities.
· Assistance to CTE students in continuing their education/training or in finding an appropriate job.
Permissive:    The following programs are available through institutional funds to assist special populations in attaining technical skills.   

· The Career Pathways Program assists eligible adults in meeting education and employment training goals in order to acquire and maintain a self-sustaining job and career pathway.  

· TRIO Programs—Educational Talent Search, Educational Opportunity Center, and Student Support Services

· WAGE Program—Workforce Alliance for Growth in the Economy
The WAGE Center offers free work-skills training to adults (age 18 or older) who are unemployed or underemployed.
· Tutoring services are available through the Learning Assistance Center and Student Support Services

· Job Placement Services are available to aid CTE students in securing full-time and/or part-time employment while attending college as well as provide assistance in placement upon graduation. 
Perkins funds may be used to assist CTE students in finding appropriate job placement, including employability workshops and job placement activities.  Perkins funds will be used to provide professional development that will contribute to student success on topics such as delivering exceptional customer service, effective communications, and team training to build collaboration across the institution. 

14.
PROGRAM ACCESSABILITY

Describe how postsecondary program offerings will be offered at times and in formats that are accessible for all students, including through the use of distance education. 

Permissive:  The College will use institutional funds to provide courses at times and in formats that are accessible for all students.   Perkins funds may be used to pay development stipends for segmented courses or new on-line courses.  Perkins funds may also be use to expand or improve distance learning equipment and/or technology to increase accessibility. 
15.
TARGETED PROGRAM AREAS

Describe efforts that contribute to workforce preparation including:

· Entrepreneurship education and training.
· Family and consumer science programs.
· Automotive technologies.
Permissive:  Perkins funds may be used in targeted program areas.
16.
POOLING

Institutions now have the option to pool funds with other postsecondary institutions or secondary school districts.  Describe efforts that involve pooling a portion of Perkins postsecondary funds with a portion of funds available to other Perkins recipients for innovative initiatives. 

Permissive:   Not Applicable
	ACCOUNTABILITY


All expenditure of Perkins funds must be used to improve performance results in core indicator areas that are deficient.  Perkins legislation—through required and permissive use of funds—prescribes methods that the recipient must use to improve performance.  The recipient institution must address all required use of funds whether it is with Perkins funds or non-Perkins funds.  Permissive uses of funds may be used when all required uses are met.  

Appendix A describes required and permissive use of fund and Appendix B provides a description of accountability measures. This information should be used to develop a 5-year action plan for each of the following core indicators.  The action plan should include a statement of current performance, plans to achieve state negotiated targets by program year 2012-13 including yearly increments to attain that goal.
Describe a 5-year action plan for each of the six core indicators including the overall plan and a notation of the required and/or permissive use of funds that will be funded.
17.
1P1-Technical Skill Attainment
Overall Action Plan:   The overall plan for continuous improvement in the core indicator for techincal skill attainment will begin with an institution-wide focus on assessment and evaluation of current practices that impact student achievement.  The action plan will follow through with the development of institutional capabilities to design and implement strategic plans which will ensure seamless transition, rigorous academic and technical achievement, and accountability for CTE students' success.    
How Required Use of Funds Will Be Used:    Perkins funds may be used to improve the integration of academic and techncal courses, improve the relevance of course work to demands of the workplace, improve instructional effectiveness, improve learning resources, and improve student transition through the educational continuum.      
How Permissive Use of Funds Will Be Used:   Perkins funds may be used to improve technical skill attainment through purchasing or upgrading equipment and instructional aids. Perkins funds may also be used to develop new courses to connect secondary and post secondary pathways. 
	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 54.96%)
	49.96 
	50.96 
	51.96
	52.96
	53.96 
	54.96 

	
	
	
	
	
	
	


18.
2P1-Credential Attainment
Overall Action Plan:   The overall plan for continuous improvement in the core indicator for credential  attainment will begin with an institution-wide focus on assessment and evaluation of current practices that impact student achievement.  The action plan will follow through with the development of institutional capabilities to design and implement strategic plans which will ensure seamless transition, rigorous academic and technical achievement, and accountability for CTE students' success.         

How Required Use of Funds Will Be Used:   Perkins funds may be used to improve the integration of academic and techical courses, improve the relevance of course work to demands of the workplace, improve instructional effectiveness, improve learning resources, and improve student transition through the educational continuum.          

How Permissive Use of Funds Will Be Used:   Perkins funds may be used to improve credential skill attainment through purchasing or upgrading equipment and instructional aids. Perkins funds may also be used to develop new postsecondary courses to connect secondary and post secondary pathways.    

	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 69.41%)
	68.16
	68.41
	68.66
	 68.91
	69.16 
	69.41 

	
	
	
	
	
	
	


19.
3P1-Student Retention and Transfer
Overall Action Plan:   The overall plan for continuous improvement in the core indicator for student retention and transfer will begin with an institution-wide focus on assessment and evaluation of current practices that impact student achievement.  The action plan will follow through with the development of institutional capabilities to design and implement strategic plans which will ensure seamless transition, rigorous academic and technical achievement, and accountability for CTE students' success.         

How Required Use of Funds Will Be Used:   Perkins funds may be used to improve the integration of academic and techical courses, improve the relevance of course work to demands of the workplace, improve instructional effectiveness, improve learning resources, and improve student transition through the educational continuum.          

How Permissive Use of Funds Will Be Used:   Perkins funds may be used to improve student retention and transfer through purchasing or upgrading equipment and instructional aids. Perkins funds may also be used to develop new postsecondary courses to connect secondary and post secondary pathways.       

y 
	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 26.58%)
	26.32
	26.42
	26.52
	26.62
	26.72
	26.82

	
	
	
	
	
	
	


20.
4P1-Student Placement
Overall Action Plan:   The overall plan for continuous improvement in the core indicator for student placement will begin with an institution-wide focus on assessment and evaluation of current practices that impact student placement.  The action plan will follow through with the development of institutional capabilities to design and implement strategic plans which will ensure seamless transition, rigorous academic and technical achievement, and accountability for CTE students' success.         

How Required Use of Funds Will Be Used:   Perkins funds may be used to improve the relevance of course work to demands of the workplace, improve instructional effectiveness, improve learning resources, and improve student transition through the educational continuum and into the workplace.          

How Permissive Use of Funds Will Be Used:  Perkins funds may be used to improve student  placement through purchasing or upgrading equipment and instructional aids that enhance postsecondary student employability to local workforce demands .  Perkins funds may be used to support creation of business-education partnerships that result in work-related experiences.        

	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 69.12%)
	62.63 
	63.93
	65.23
	66.53
	67.83
	69.13

	
	
	
	
	
	
	


21.
 5P1-Nontraditional Participation
Overall Action Plan:  The overall plan for continuous improvement in the core indicator for nontraditional participation will begin with an institution-wide focus on assessment and evaluation of current practices that impact student participation.  The action plan will follow through with the development of institutional capabilities to design and implement strategic plans which will ensure seamless transition, rigorous academic and technical achievement, and accountability for nontraditional CTE students' success.         

How Required Use of Funds Will Be Used:   Perkins funds may be used to improve the relevance of course work to demands of the workplace, improve instructional effectiveness, improve learning resources, and improve student transition through the educational continuum and into the workplace.          

How Permissive Use of Funds Will Be Used:  Perkins funds may be used to improve notraditional student participation through purchasing or upgrading equipment and instructional aids that enhance student engagement and achievement. Perkins funds may also be used to develop new courses to connect secondary and post secondary pathways to local workforce demands. .  Perkins funds may be used to support creation of business-education partnerships that result in nontraditional work-related experiences.       
  

	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 24.23%)
	23.73 
	23.83
	23.93
	24.03
	24.13
	24.23

	
	
	
	
	
	
	


22. 5P2-Nontraditional Credential Attainment
Overall Action Plan:             
The overall plan for continuous improvement in the core indicator for nontraditional credential attainment will begin with an institution-wide focus on assessment and evaluation of current practices that impact student achievement.  The action plan will follow through with the development of institutional capabilities to design and implement strategic plans which will ensure seamless transition, rigorous academic and technical achievement, and accountability for nontraditional CTE students' success.    
How Required Use of Funds Will Be Used:   Perkins funds may be used to improve the relevance of course work to demands of the workplace, improve instructional effectiveness, improve learning resources, and improve student transition through the educational continuum and into the workplace.          

How Permissive Use of Funds Will Be Used:  Perkins funds may be used to improve nontraditional students' credential attainment through purchasing or upgrading equipment and instructional aids that enhance student engagement and achievement. Perkins funds may also be used to develop new postsecondary courses to connect secondary and post secondary pathways to local workforce demands.  Perkins funds may be used to support creation of business-education partnerships that result in nontraditional work-related experiences.     
    

	Performance Targets:
	Baseline
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	 
	PYE08
	PYE09
	PYE10
	PYE11
	PYE12
	PYE13

	(Submitted: PYE13 State Goal: 14.93%)
	14.43 
	14.53
	14.63
	14.73
	14.83
	14.93

	
	
	
	
	
	
	


23. SPECIAL POPULATIONS


Special populations include individuals with disabilities, individuals from economically disadvantaged families (including foster children), individuals preparing for nontraditional fields, single parents (including single pregnant women), displaced homemakers, and individuals with limited English proficiency.  Institutions are encouraged to collaborate with local Career Pathways Initiative efforts but recognize that the presence of a CPI program does not automatically fulfill Perkins requirements.  

Within the context of the described action plans for each of the core indicators, describe how the institution will address the needs of special populations enrolled in CTE programs.

The institution provides support for a variety of support services targeted at special populations.  These includes TRIO programs which serve the economically disadvantaged, Career Pathways which serves economically disadvantaged parents of minorities,  WIA which serves displaced homemakers, and Rehab Services for the disabled.  Career Pathways and WIA are geared at providing education and training in HW/HS/HD fields that will lead to self-sufficiency.  Special population students are not discriminated against, but their classification is important in referral to appropriate services.

At this time, detailed information on core indicators is not available for all special populations.  However, data is available for technical skill attainment of economically disadvantaged and single parents.  The single parent population performance exceeds the performance level of all CTE students in this core indicator.  The economically disadvantaged student is below the performance level of all CTE students in the academic core, while they are above all on the technical core.  Since new data for this core indicator will be on all combined course, we are hopeful that this group’s overall scores will meet or exceed the benchmarks.  However, in attempt to be proactive in an area that may need improvement, the college has identified some possible barriers to special population students’ success.  These may include a lack of information regarding college processes, support services, and community resources.  Therefore, Perkins funds may be used to establish new strategies for providing special population students with additional information including development of infomercials on college services/college processes, and promotion of community resources and/or job fair expos.  Other strategies will be identified throughout the five year period as continuous evaluation of special populations occurs.
g) Describe how the institution will identify students who are members of the special population groups.  
The college distributes a survey form during registration to capture special populations’ data not already identified by existing mechanisms.  Programs such as Student Support Services and TANF/Career Pathways specifically serve several of the special population categories.  The College would like to see this data retrieved at either the point of enrollment or advisement for all students, and would like to the required data elements to be added to the ADHE student data file.  This would increase validity of data, and would allow the College to utilize the expert data analysis resources of the state agency.
h) Describe the current performance levels of special populations across all core indicators.

      According to the 2007 Phase I data summary, 49.28 percent of CTE students are economically disadvantaged.  These disadvantaged students achieved the required GPA for technical skill attainment at 59.35 percent in academic core as compared to 64.55 percent for all CTE students.  In the vocational core for technical skill attainment, 49.77 percent of the disadvantaged population achieved as compared to 46.3 for all population.  These data illustrate that economically disadvantage students are achieving the required GPA at a higher rate in technical programs, but at a lower rate in academic programs.  Thereby, indicating a need to focus efforts on improving academic competencies.

Other data from the report indicates that single parents represent 22.66 percent of the CTE population.  These students achieved the required GPA for technical skill attainment at 78 percent in academic core as compared to 64.55 percent for all populations.  In the vocational core for technical skill attainment, 72.82 percent of the single parent population achieved as compared to 46.3 percent of all populations.  These data indicate that single parent populations are achieving at a higher rate than all CTE populations in both academic and technical areas.  Consequently, these students’ experiences need further review in order to identify the positive differences to determine if they are generalizable across other populations.

The report also indicated a non-traditional student population of 10.67 percent.  However, data is not available to extrapolate achievement of these students at this time.  Data collection strategies are being devised to collect this data, and all other required special populations information beginning in 2008-09.

i) Describe strategies to overcome barriers that result in lower access or reduced success for special populations?
-Increase recruitment efforts for nontraditional students

Improve communications with student and across departments

 -Focus on student needs with quality customer service
-Shift advsing to faculty

-Require first time students to take college success course

-Individualized career plans identifying short-term and long-term goals and objectives

-Identify special populations for appropriate referral to services
-Required early intervention points to establish support services    

-Targeted professional development to improve instructional quality   

j) Describe how members of special populations will be prepared for employment in high-skill, high-wage, or high-demand occupations that lead to self-sufficiency. 
  Institutional funds from external grants are being used to hire personnel to target increased recruitment efforts for non-traditional students, single parents, displaced home-makers, and disabled students into CTE programs.  Special emphasis is placed upon student enrolling in HD/HS/HW occupations that lead to self-sufficiency.  These special populations are receiving many support services to assist in the preparation for the workplace.  These services include Kuder Interest Inventory, employability skills, WorkKeys Assessment, life-skills workshops, supplemental instruction, and special access to technology in their homes.   Perkins funds may be used to support services.       

k) Describe efforts that will ensure that individual members of special populations will not be discriminated against on the basis of their status as members of special populations.
 Special population student data is currently gathered as apart of a voulntary survey, and gathered only after admittance to college.  This insures that data is not used to discriminate against student enrollment.     
24.
HIGH SKILL, HIGH WAGE, HIGH DEMAND, AND EMERGING OCCUPATIONS

The Arkansas Economic Development Commission and the Arkansas Department of Workforce Services are in the process of developing a list of emerging industries by Workforce Investment Board areas in the state.   If there are industries that you feel should be included for your region, please indicate them below.  (Please indicate an industry, not a particular company.)  No entry is required is there are no local recommendations.
     
APPENDIX A:  REQUIRED AND PERMISSIVE USE OF PERKINS FUNDS

Required Uses of Funds

(1) 
Strengthen both academic and technical skills of students participating in CTE programs through the integration of academics in CTE programs.  
(Related Permissive:  Teacher preparation programs that address the integration of academic and CTE and that assist individuals with experience in business and industry who are interested in becoming CTE faculty.)

 (2) Link secondary and postsecondary levels, including not less than one CTE program of study containing both secondary and postsecondary elements that are coordinated, non-duplicative and aligned.  
(Related Permissive:  Developing initiatives that facilitate the transition of sub-baccalaureate CTE students into baccalaureate degree programs, including articulation agreements, dual and concurrent enrollment programs, academic and financial aid counseling and other initiatives to overcome barriers and encourage enrollment and completion.

Related Permissive:  Improving or developing new CTE courses, including the development of programs of study and courses that prepare individuals academically and technically for high-skill, high-wage and high-demand occupations and dual or concurrent enrollment opportunities.)
(3) 
Provide students with strong experience and understanding of all aspects of an industry, which may include work-based learning experiences.  
(Related Permissive:  Create business-education partnerships, including work-related experiences for students, adjunct faculty arrangements for qualified industry professionals and industry experience for faculty.)
(4) 
Initiative, develop, improve, modernize, or expand CTE programs, including the relevant use of technology which may include:  

· training of career and technical education teachers, faculty, and administrators to use technology, and which may include distance learning technology.

· providing career and technical education students with the academic and career and technical skills (including the mathematics and science knowledge that provide a strong basis for such skills) that lead to entry into the technology fields.

· encouraging schools to collaborate with technology industries to offer voluntary internships and mentoring programs, including programs that improve the mathematics and science knowledge of students.
(Related Permissive:  Leasing, purchasing, upgrading or adapting equipment including instructional aids and publications (including library resources) designed to strengthen and support academic and technical skill attainment.)

 (5) Provide in-service and pre-service professional development programs to faculty, administrators, career guidance counselors and academic counselors who are involved in integrating career and technical education programs, on topics including:

· effective integration of academics and CTE.

· effective teaching skills based on research.

· effective practices to improve parental and community involvement.

· effective use of scientifically based research and data to improve instruction.
Professional development should:

· ensure that teachers and personnel stay current with all aspects of an industry.
· involve internship programs that provide relevant business experience.

· train teachers specifically in the effective use and application of technology to improve instruction.

(6) 
Develop and implement evaluations of the CTE programs carried out with PIV funds, including an assessment of how the needs of special populations are being met.

(7) Provide activities to prepare special populations, including nontraditional students, single parents and displaced homemakers who are enrolled in CTE programs for high skill, high wage, and high demand occupations that will lead to self-sufficiency.  

Permissive Uses of Funds

(1)
Involve stakeholders (parents, businesses and labor organizations) in the design, implementation and evaluation of CTE programs.

(2)
Provide services that contribute to student success including:

· career guidance and counseling to postsecondary CTE students. 

· mentoring and support services.

· small personalized career-themed learning communities.

· assistance to CTE students in continuing their education or training or in finding an appropriate job.

· training and employment activities such as mentoring and outreach for nontraditional students.
 (3)
Developing and expanding postsecondary program offerings at times and in formats that are accessible for all students, including through the use of distance education.

 (4)
Support targeted program areas that contribute to workforce preparation including:

· entrepreneurship education and training.

· family and consumer science programs.

· automotive technologies.

 (5)
Pooling a portion of Perkins postsecondary funds with a portion of funds available to other Perkins recipients for innovative initiatives.
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	1P1:  TECHNICAL SKILL ATTAINMENT


OVAE Definition:  

Successful passage of a technical skill assessment that is aligned with industry-recognized standards.
Arkansas Numerator:  

Number of CTE concentrators who achieved a 2.0 GPA or better in all coursework taken during the program year.

Arkansas Denominator:  

Number of CTE concentrators.

	2P1:  CREDENTIAL ATTAINMENT


OVAE Definition:  

Student attainment of an industry-recognized credential, certificate, or degree.

Arkansas Numerator: 
Number of CTE concentrators who exited postsecondary education during the reporting year who received a certificate of proficiency, technical certificate, or associate degree during the reporting year.

Arkansas Denominator:  

Number of CTE concentrators who exited postsecondary education during the reporting year.

	3P1:  STUDENT RETENTION/TRANSFER


OVAE Definition:  

Student retention in postsecondary education or transfer to a baccalaureate degree program.

Arkansas Numerator:  

Number of CTE concentrators who were enrolled in postsecondary education during the previous reporting year and remained enrolled in their original postsecondary institution or transferred to another 2- or 4-year postsecondary institution during the current reporting year.

Arkansas Denominator:  

Number of CTE concentrators who were enrolled in postsecondary education during the previous reporting year.

	4P1:  STUDENT PLACEMENT


OVAE Definition:  

Student placement in military service or apprenticeship program or placement or retention in employment, including placement in high skill, high wage, or high demand occupations or professions.

Arkansas Numerator:  

Number of CTE concentrators who left postsecondary education during the reporting year without an award or credential who were placed in employment, military service or an apprenticeship program in the 2nd quarter following the program year in which they left postsecondary education (i.e., unduplicated placement status for CTE concentrators who graduated June 20, 2007 would be assessed between October 1, 2007 and December 31, 2007.

Arkansas Denominator:  

Number of CTE concentrators who left postsecondary education during the reporting year without an award or credential. (Note:  This may change to allow duplicate reporting of students who achieved an award and were placed in employment.)
	5P1:  NONTRADITIONAL PARTICIPATION


OVAE Definition:  

Student participation in CTE programs that lead to employment in nontraditional fields.

Arkansas Numerator:  

Number of CTE participants from underrepresented gender groups who participated in a program that leads to employment in nontraditional fields during the reporting year.

Arkansas Denominator:  

Number of CTE participants who participated in a program that leads to employment in nontraditional fields during the reporting year.

	5P2:  NONTRADITIONAL CREDENTIAL ATTAINMENT


OVAE Definition:  

Student completion of CTE programs that lead to employment in nontraditional fields.

Arkansas Numerator:  

Number of CTE concentrators from underrepresented gender groups who completed a program that leads to employment in nontraditional fields during the reporting year.

Arkansas Denominator:  

Number of CTE concentrators who completed a program that leads to employment in nontraditional fields during the reporting year.

APPENDIX C:  SPECIAL POPULATIONS
The Perkins Act defines special populations as individuals who are members of any of the following groups.  Information may be gathered from formal records such as financial aid, through self-identification by the student during the registration process, or any other means possible by the institution.

· Individuals with disabilities are defined as students who meet any of these criteria:

a) Have a physical or mental impairment that substantially limits one or more of the major life activities of that individual.

b) Have a record of an impairment described above.

· Individuals who are economically disadvantaged are defined as students who meet any of these criteria:

a) Receipt of Pell Grant or BIA assistance or a comparable program of need-based financial aid assistance.

b) Participation in a Workforce Investment Act (WIA) program or service that requires participants to meet the Federal income eligibility guidelines of WIA.

c) Benefits under the Food Stamp Act of 1977.

· Individuals preparing for employment in a non-traditional occupation include:

a) Students enrolled in an occupational training program considered by Federal guidelines as serving an under-gender-represented occupation.  

· Single parents (including single pregnant women) are defined as students meeting any of these criteria:

a) Unmarried or legally separated from a spouse with a minor child or children for which the student has either custody or joint custody.

b) Are/were pregnant at any time during the reporting period.

· Displaced homemakers are defined as students who meet any of these criteria:

a) Have worked primarily without remuneration to care for a home and family and for that reason have diminished marketable skills.

b) Have been dependent on the income of another family member but are no longer supported by that income.

c) Are unemployed or underemployed and are experiencing difficulty in obtaining or upgrading employment.

· Limited English proficiency is defined as students who meet criterion a and at least one of criteria b or c shown below:

a) Have limited ability in speaking, reading, writing, or understanding the English language.

b) Native language is a language other than English.

c) Lives in a family or community environment in which English is not the predominant language.

APPENDIX D:  HIGH SKILL, HIGH WAGE, HIGH DEMAND,

EMERGING OCCUPATIONS & NONTRADITIONAL DESIGNATIONS
A crosswalk has been developed to identify CIP codes that train students for occupations in high skill, high wage, high demand or emerging fields.  The crosswalk also identifies CIP codes for occupations that have been identified as nontraditional.  The definitions for these areas are as follows:
High Demand:  For a particular program of study to be designated as high demand, at least half of the occupations within the career pathway had to be on the State’s high demand list as determined by the Department of Workforce Services Labor Market Information section.  If the career pathway is designated as high demand, then all programs of study in that pathway are also high demand.  The high demand list is recalculated each spring and the CIP crosswalk will be updated at that time.
High Skill:  Any pathway that leads to a baccalaureate or higher degree or leads to an occupation that requires certification or licensure.  (Any pathway that leads to a postsecondary award or apprenticeship was designated as high skill in the secondary sector.)
High Wage:  The definition of high wage is 20% above the average working wage in Arkansas ($17.68 per hour).  For a particular program of study to be designated as high wage, at least half of all occupations within the career pathway had to have average wages of $17.68 per hour or higher.  These calculations are done by the Department of Workforce Services Labor Market Information section.  The high wage list is recalculated each spring and the CIP crosswalk will be updated at that time.

Emerging Industries:  The Arkansas Economic Development Commission has provided a list of emerging industries to the Arkansas Department of Workforce Services.  ADWS expects to have this list available by June 2008.  Local institutions are encouraged to include in Section 24 of the 5-Year Local Plan a list of industries within the region that should be considered for addition to the emerging occupations list.
Nontraditional:  The US Department of Labor Bureau of Labor Statistics Standard Classification System identifies gender nontraditional as fields of employment in which a gender is represented at 25% or less in the national workforce.  (A field such as welding has 5.9% female employees nationally and is therefore considered female nontraditional.  At the national level, 8.75% of nurses are male which makes nursing a male nontraditional field.) 
APPENDIX E:  PROGRAMS OF STUDY
Each local recipient must have a fully developed program of study in order to receive funding. Following are definitions for terms commonly used when creating seamless transitions to postsecondary education. 
Program of Study: A course of study that includes coherent and rigorous content aligned with challenging academic standards and relevant career and technical content in a coordinated, nonduplicative progression of courses that align secondary education with postsecondary education to adequately prepare students to succeed in postsecondary education.  Included in the course of study may be opportunities for secondary education students to participate in dual or concurrent enrollment programs or other ways to acquire postsecondary education credits.
Concurrent Credit:  A course for which both high school and college/university credit is awarded to a high school student.
Dual Credit:  College credit awarded to a high school student who is enrolled in a college or university where the student is awarded only postsecondary academic credit.
Articulated Credit:  College credit awarded to a high school student through an articulation agreement between the local high school and a college or university.  Conditions of the credit are defined in the articulation agreement and may vary among institutions.  For Perkins purposes, articulation agreements must be negotiated/updated annually unless there is a statewide articulation agreement.
Career Clusters:  Groupings of occupations used as an organizing tool for curriculum design.  The US Department of Education has identified 16 career clusters which ADHE has adopted for use in the postsecondary Perkins program and the Arkansas Career Pathways Initiative.
Career Pathways:  Within the 16 career clusters, the US Department of Education has identified 81 career pathways.  These pathways group occupations/professions that require similar talents, knowledge and skills. This term is often used when referring to transitioning from high school directly to college.
Adult Career pathways:  Career pathways designed for people who are entering postsecondary education at a time other than immediately following high school graduation.  In Arkansas, this is the Arkansas Career Pathways Initiative.

	Career Clusters                           Career Pathways
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APPENDIX B:  PERKINS ACCOUNTABILITY ELEMENTS





DEFINTIONS�
�



Postsecondary Participant:  


Certificate of Proficiency, Technical Certificate, Associate Degree:   A student who has declared intent, is enrolled in a CTE program area, and earned a minimum of three semester credit hours in a CTE program of study in the previous academic year. 


�
�
Postsecondary Concentrator: 


Certificate of Proficiency:  A student who has earned 6 semester credit hours of coursework required by the program of study in the previous 4 academic years.





Technical Certificate:  A student who has earned a minimum of 12 semester hours of the coursework required by the program of study in the previous 4 academic years or one who was a concentrator and earned a CP award during the previous year





Associate Degree:  A student who has earned a minimum of 30 semester hours of the coursework required by the program of study in the previous 4 academic years or one who was a concentrator and earned a CP or TC award during the previous year.


�
�
Exited Concentrator:


Students will be considered as having exited if they are not enrolled in a public postsecondary in the following academic year.�
�
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